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Web Site Chapter 21

ACTIVITY

A number of research papers are listed below for you to critically evaluate. They illustrate the logical
sequence you should follow in general. You may like to use the following checklist upon which to base
your evaluation of these papers:
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Is the author(s) unbiased in presenting different perspectives?

Does the literature review cite credible references?

Does the research paper contain a literature review that summarizes current knowledge?
Does the literature review provide a comprehensive and balanced overview?

Is the research question clearly defined?

Is the research question linked to the issues identified in the literature review?

How well does the literature review identify and discuss the relevant conceptual and/or theoretical
issues?

Do the research objectives/issues flow logically from the research question? Are they well justified?
Does the background set the context and scope for the study?

Is the research design employed appropriate and clearly identified?

Is the sampling strategy clearly stated and appropriate?

Are important characteristics of the participants provided?

Are the data collection methods clearly described and appropriate?

Does the procedural section provide enough detail to allow for a full replication?

Is the test instrument clearly identified and appropriate to the research question?

Are results presented in a structured and logical manner?

Is the presentation and analysis of the data accurate?

Does the discussion describe frankly the limitations to the methodologies and results, as well as the
strengths?

Is the reference list cited in an appropriate way?
Do the authors identify the source of funding for the study?
Does the paper link the findings to the literature review appropriately?

Were the respondents treated with due consideration for ethical standards?
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Choose several of these articles to evaluate. See how they structure their material.
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If you search through major journals like those in the list in chapter 4 web site you will find many more
research papers to evaluate and use as models for your papers.





